Press Release

Synergy Up In A Down Market

Denver, CO, January 4, 2010 — Synergy Services Corporation, a leading provider of contingent
workforce solutions, recently announced its strongest year ever despite significant declines of 25-
30% in the overall staffing market for 2009, the closest market comparable. For the year,
Synergy posted 74% growth in revenue and 58% growth in EBITDA. Most of the growth was
achieved through new client acquisitions and a general trend toward companies utilizing

independent contractors for specialized contract work.

“We had an exceptional year in 2009, and we recognize we need to maintain focus on our
customers and partners in order to repeat our success in 2010”, stated Tim Miller, CEO of

Synergy Services Corporation.

The market for independent contractors is has been pegged at between $400 billion domestically
and over $1 trillion globally. The extraordinary growth in this market has lead to firms such as
Synergy who can provide the specialized services required and help companies develop an
appropriate compliance and management program to meet the unique needs of the independent

contractor population.

“Companies continue to recognize the specialized nature of the independent contractor
marketplace, and contractor compliance,” said Miller. “We believe there is tremendous untapped

potential in this market for years to come.”

Recent research by Staffing Industry Analysts suggests over 50% of companies surveyed do not
use a third party service provider for compliance services and/or do not have a formal program in
place. In addition, legislation that was reintroduced in the Senate this past month under the
Taxpayer Responsibility, Accountability, and Consistency Act of 2009 will continue to place

emphasis on this important issue.

About Synergy

Synergy Services Corporation is a leading provider of contingent workforce solutions for
companies who employ contractors and temporary workers. Synergy was founded on the
premise of delivering superior contingent workforce solutions to companies who utilize
contractors or temporary workers as a supplement to their full time employee workforce. In
addition, Synergy Services is designed to assist companies in avoiding the risks associated with
misclassification of contractors and ensure 1099 compliance. By offering the highest level of
service at the lowest possible cost, Synergy Services allows its customers to focus on their core



business competencies rather than shoulder the burden of administrative costs and other
unnecessary liabilities.
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