
Synergy supports a series of flexible arrangements
for optimizing the relationship between Synergy,
its partners and their clients.  Synergy can direct bill
the client for all charges, split the billing function or
simply invoice the partner on a bi-weekly basis for
the payroll and administration fees.  This gives our
partners the greatest opportunity to maximize their
returns and deliver the highest levels of customer
satisfaction.  As the legal Employer of Record,
Synergy simply requires the option to review each
candidate and add in a payment clause to the master
agreement to the client.

Maximum flexibility, maximum value

Synergy works with recruiting and staffing partners as a contractor payroll and administration provider.
By removing the financial burdens and employee liabilities, partners are better able to focus on their
core competencies of placing the most qualified candidates for their clients.  Whether it is servicing
the payroll only contractors for a firm or taking over the entire back office function for a partner,
Synergy stands ready to provide the highest quality service at competitive rates.

Partnering With Synergy

Synergy provides a number of services to our partners for contractor payroll and administration.
As the legal Employer of Record, Synergy manages the entire payroll and administration process from
employee enrollment through invoicing and collectibles.  In addition, Synergy offers 24/7 customer
service, manages Workers’ Compensation and unemployment claims and assumes responsibility for
any audits and reporting required by federal and state officials.  Synergy’s payroll and administration
services are designed to create a seamless back-office function for minimizing the financial and
administrative responsibilities of our staffing and recruiting partners.

Client Partners Back-Office



Improved cash management

Because a Synergy partner is not responsible for payroll, invoicing and/or collectibles, they are better able
to utilize their cash reserves for future investments and avoid tying up cash in the form of working capital.
In addition, Synergy does not charge for the cost of funds.  This allows our partners to save the cost of
obtaining those funds themselves.

Minimize employee liabilities

Synergy maintains a number of business insurances including but not limited to professional liability, general
liability, Workers’ Compensation and non-owned auto insurances.  As the legal Employer of Record, Synergy
also assumes any liabilities associated with Workers’ Compensation and unemployment claims, in addition
to managing the entire claims process on your behalf.

Eliminate administration costs

Synergy manages the entire administrative life-cycle from enrollment and timesheets to payroll processing,
billing and collections. In addition, Synergy provides partners and contractors with 24/7 customer service
to answer questions and settle any payroll discrepancies.  Costs for these services to administer internally
can range from 4-7%.

Increased Revenues and Flexibility

Synergy offers its partners a competitive rate structure and flexibility to maximize value to the partner,
the contractor and the client.  Whether you want to directly invoice your client or have Synergy perform
this function on your behalf, Synergy is prepared to create the optimal arrangement for serving your clients
needs.

By entering in to a partnership with Synergy,
companies realize the following benefits:

Partner recommends a contractor

Partner and client set pay rate and any other
special compensation factors

If Synergy accepts the contractor,
the partner of client will receive one bi-weekly
invoice for all payrolled hours

Client and contractor set work agenda

Partner and client determine when assignment
is complete.

Partnering with Synergy Services
Takes Five Easy Steps

Visit our web site at:
www.synergyservicescorp.com

or contact a representative at:
Synergy Services
P.O. Box 2494 Littleton, CO 80161
303 437 8322     fax 800 323 5117


